DEPARTMENTAL EXAMINATIONS (COMPUTER BASED TEST)

Subordinate Accounts Services
Examinations - Paper - Iv (Fundamental

Name of the

Test: Rules, Pension Rules and other applicabl
rules and codes)(With Books)
Maximum Time: 2.30 Hour Maximum Marks: 100

IMPORTANT INSTRUCTIONS
SEARIANT INSTRUCTIONS

OBJECTIVE TYPE
QBTSN euens QN6BTIT & G meiT
Read the following instructions carefully before beginning to answer the
questions.
N6VTT6:8 (615 &(5 eflenL weféss QSMLRIGLD (LpedTy S &S 6TL SIMNe M Hem e11é
HEUSITLONMSLI LIl &6y LD,

1. This computer based Test contains 100 number of questions in objective
Type.
Qbsé sean aufs Caioureng), 100 QaTTEM euensuNeomss 6T d:&6m e
Q& meooTL g

2. Answer all questions. Each question carries one mark
DS 6T 8 61 & (LD eflenL weféaeyn @auQeur@  eflemeyld (I
WHICLETT 2 el uig)

3 In case of doubt, English version is the Final.
eNlermé&efled FHCHHED @ (pLiNeir R THAT: ATV YT 3)) [5)) QETRSSIUL Beiten
ellenm&&sGen @miHiimeos)

4. Words of masculine gender in these questions shall, where the context so
require, be taken to include feminine gender.
Qg eNemésmensd @LLb QuDmIETET 2y 68T umeSlens eurflsit euniéens sensy
G&emeuLiLilg 63, HLNSECHNL  Quet umeSlent & & eurfl ear U & 65)8 8 (§ThHLD
SILRIGLD.

5. Before answering the questions in CBT, candidates should read the following
instructions displayed in the monitor:

ENETCTMUILISTTTSHET  &6uuer) s Caialne ol welléas QML kgL
wesr  sewfeafluesr SHlsmyuied Camaimid  sifleysmyssnen SHEUETTLOMGL]
Ulg &&6)LD

a) One question will be displayed on the screen at a time.,
2Cr CrIsHed o eMeorm LLEGL saflels SHavguied CamemyLd.

b) Time available for you to complete the examination will be displayed through
a countdown timer in the top right-hand corner of the screen. It will display
the remaining time as Time Left. At the beginning of exam, timer will show



Fundamental Rules has come into force from the date of
Slgliven allflaear et Cadl (s e permiLGSSILLL&)?

(A) 1t January 1947 (B) 1st January 1927
1947 geweulfl upged preT 1927 gemeufl (pgev BreT

(C) 1stJanuary 1951 M 1st January 1922
1951 gereufl (pged wreT 1922 gemeufl (pgev mmeT

Which Rules in F.R. deals with Govt servant retirement age
SigliveL sldlser — opatuaiurert guie Gumib euwig upd GHUAGEDL eSlE eram e ?

& Rule No. 56 (B) Role No. 65
SliglivenL efld eremr 56 SlgrivenL edl4l eramr 65

(C) Role No. 64 (D) Role No. 86
SlgliuenL edld erair 64 SlgliuenL eild) eramr 86

To give notice for Voluntary Retirement of govt servant is eligible for who has
attained the age of years.

ger epuu @ue Qup <rs saflui elaraidss sEHurar aws)

2@ (HSET.

(A) 40 years (B) 45 years
40 sy err(heer 45 oy ewT(haer
50 years (D) 55 years
50 y@THaEeT 55 e (a6

The Subscription amount of NHIS with contribution for corpus Fund is recovered
from Govt. servant for Rs.

NHIS spsm whpmbd sriued uki@gsasmes =l ul oigs safluflcblGhg Ggésn
Geuwdiu@b Qgrens ..

A) Rs.100 (B) Rs.295
5,100 .295
& Rs.300 D) Rs.805
. 300 .305
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A period when a Govt. servant is in compulsory wait for posting orders shall be
treated as

Sigal uenflumert gmeum weniuilb ardliCrradl slLmus sreHmUultd meudsil L me
Suuenflésmeon o8 sHSLUGILD.

(A) Leave on loss of pay K Duty

sardlwiSlever ellHUILITE SHSLLGD uerflsasrannes &mgLUHID
(C) Elgible leave (D) None of these

s@&Huyerar Sl LTS &hsLILIHLD @eunbler ergia|dleane

How many days shall be granted as special casual leave starting from the day prior
to the date of undergoing chemotherapy Radiotherapy therapy treatment everytime?
2s cafluméE @auleurm aapyb ECwrdsya wes CruCundsna Adsmsses
(PHEGW BITET (PG eTdgeman Bl ser &mliy snGewe eSlGLUNE iedlésemb?

(A) 7 days @’ 10 days
7 BTL_&en 10 mm_ser
(C) 12 days (D) None of these
12 mr_aer @eupile eTgiaydleraney

Advance increment for Higher Educational Qualification of a govt servant is not
applicable from the date of
2478 281 SWIT&(EHEE 2-WIT He6ilG&ETET 2aré s aénﬁu_l 2 wirey eThg Cadl (psed euphia @ uieng?

M 10.03.2020 (B) 10.03.2019
(C) 10.03.2021 (D) 10.03.2022

Which leave does not count for Qualifying service for pension?
% e HUY @uaLHws sarssger uafléstasdne s@duldanss?

(A) Earned leave (B) Casual leave
g w edl(Hidiy snG@swe eflHLY

(C) Extrodinary leave with MC M Extrodinary leave without MC
D(HSGIeuE FmemmL e LT &Sl W(hSgIeuF Fradleer L m el G
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10.

11.

12.

Which deduction is compulsory made from the subsistence grant to a Govt. servant?
o < uellurerfler GepluydusdHamog CopdsrereriiuL. Geuemgw &L TwL

G ssib erg?

M Income tax

qu(mLOme el

(B) Court attachment
Bélern @enewtiiL
(C)  General provident fund subscription
Qumg eumhsTe eeulil B sbsm
(D) Loss of recovery
Gruys Gsres Hgssd

Rule 70 of Fundamental rules deals with.
SgliuenL ddser, aldl eremr 70 GHLGGeug.

(A) Employment during leave (B)
Alpube venfl Qeuieg)
Recall from leave to duty (D)

AEL9N(phg LanllsE Wer Denpsse

EOL
Signgrran adlH iy

Advance increment
(e sardlu 2 uire]

A Government employee is eligible for sanctioning only one advance during a

calendar year is?

R & Lanllumer(hé@ (b BTLGTL lg e @F (peruemd L Hib eupmsiiubeug.

M Festival advance (B)
el (petrLiemTiD

(C) Car advance (D)

ST (LPESTLIERTLD

Overstayal of Joining Time will not count for?

Motorcycle advance
CurlLrirenssdleT (pemenTid

Computer advance
senflaf (peLiemrid

<fswns gussiul L uaflCuplemLsaran sansdle ahigsbsmeareriiuLng ?

’y)  Promotion (B)
ugell 2 wiey

(C) Duty
L euofl

Seniority
wgbleow

M Increment

pardlul 2 wifre)]

007/DM/22
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13.  Civil Deposits includes
Safleh enaulils Qarens 2 ererL&dluwig).

(A)  Civil Court Deposits (B) Revenue Deposit
Sfleflér Gami eneuliyy QU(HGUTUI eneULILY

(C)  Public Works Deposits M All of these Deposits
Qurgiliuientl eneuliyy @6y ETSFID

14.  Article 304 of Tamilnadu Financial code defines the main classes of transaction?
s0pBrH B alf AsmEuy i igsder 3046 GHubGL U@L wsHw HF ullauissemen?

(A) Public funds M Local funds
Qurg Bl 2 arerm &l FlF)
(C) Government funds (D) None of these
<in& B @eupled ergia|lldena

15. Fundamental Rule, Rule 6 is dealt with
<igliuenL ellflaer efldl 66 euallymisgieug).

E{ Delegation of powers by govt.
27876 efldsLL{L STy urbLSET
(B) study leave
seefluudle af({RLy
(C) Transfer
uemtlrmigen
(D) Employment during leave
A UysTe Lewt

16.  100% amount of General provident Fund can be paid if an employee is allowed to?
Qurglaumiste eaiyfdudmbg 100 ssaldlgnd Qsrasyb Spésar. (papuid
@u16| QUHDEUTEHEHES GUPRISMITLD?

(A) Retire on super annuation (B) Retire on VRS
auwg (pdlia) guiel genell(HuL guiey

(C) Retire on compulsory retirement G{ All kind of these retirement
ST @ue| CupsarL aansd @b

007/DM/22 6



17.

18.

19.

20.

21.

Which advance can be applied in Form No.12 of Tamilnadu Financial Code?
s0BTE HF 698 AsmELiL Ligeuld eramm 12 ey b paruab Carfl eflaresliéaaib.

(A) General Provident Fund Advance (B) Marriage Advance

@ui.6u.en6u. (LpEsTLIERTLD & (HLOGRT (LPEITLIGRTLD
M Vehicle Advance (D) Khadhi Advance
GUITEENT (LPEOTLIGRTLD &SIT (LPEITLIGHTLD

Which grade of employees are eligible to claim Pongal Bonus of Rs.3,000/-
Qurise smanens Ggrens @5.3,000/- Qup sEdHwerer el cuensLILTE

(A) A and B grade employees (B) B and C grade employees
& wHmid 19 GfleSeum 9 wpmb & GfeerT

(C) D grade employees C and D grade employees
¢ L9 M el 8 wHmib ¢ G flederT

As per the Tamilnadu Revised Pay Rules 2017, the monitary benefit is allowed with
effect from
spBTH HmsHu cadu eflfadr 2017 Geruly LewrliLwen auprisLiuL Geuaigul HITET

(A) 01.01.2016 (B) 01.10.2016
(C) 01.01.2017 @ 01.10.2017

From 1st April to 315t March is called
glyed 1 pgev wmid 31 euenyulerer Hred GO Heug).

(A) Calender year @D‘f Budget year
BTL&TL g pemr(H UL QgL e

(C) Academic year (D) None of these years
&6 pawr(H B eveu ggla|dleeme

As per Tamilnadu Budget Manual, the Agriculture Department is considered as
sOpHTH UL GgL ald QsrElida Ceuamamew gemn uamslL(BEsUUHBeS!.

M Economic service (B) Revenue service
QummeTTgTy Liew] au(Heuml Liewnf]
(C) Police service (D) Public Health service
smeued Lenfl Qunggsngmy Uanfl
7 007/DM/22
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22,

23.

24.

Deputation of a govt. servant out of India shall be sanctioned with the previous
approval of the

@ 2ns 2afweny Qidurelneg Geueflluder Sweumiiiedr ELuEDE peanT erger
ULy sigywd QupliiuL GeuaTig uig).

(A) State govt. W Central govt.
rble s WSS T

(C) Head of the department (D) Head of the office
FIOMSSMEEUIT SIS ESSENEVEUT

Which advance is sanctioned to a govt servant without interest?
(M Si7& 2anflwimEE euliguildemoed iaflé&slLBLD paLIemD 6rg)?

(A) Khadhi Advance (B) Handloom Advance
&G (LPSTLIGRTLD @&SSM (LPETLIGRHTLD

(C) Festival Advance (W All advances mentioned above
Lpm (LpebTLIGRTLD Cup@HUGL L ppesTnl (LPEsTLIGuThIS ETLD

39 days of service is required for getting which one of the following
SpssaLaupmer argemer GumeusHE 39 Hriser el (P &SlHEs CouamBLo?

M Additional charge (B) Leave salary
gn(Bged Qummlig Lig el GUySwb

(C) Additional increment (D) Notional increment
an(Dged 2ardlul 2 wife| &(HSH W gl o wie

Article 3 B of Tamilnadu Budget manual deals with
sBOPHTH eurey Qaeey HiL Tl igsdlar 3 9 @iluGGaug!.

(A) Contingency fund (B) Public Account
feveveny Claewaeller sanTé s Qurg)s HamTéH S
Consolidated fund (D) None of these
Qar@li B @eunley ergieydlerenen

007/DM/22 8



26.

217.

28.

29.

Which one of the following is considered as economic service as per Tamilnadu
Budget manual?
s0pBTH Llgl Cuaneud Gearug Qummertgry Gsameu erené GO LLB6ug eTg!?

(A) Railways M Agriculture department
@i Gy sraien Geuerrammening glenm

(C) Police department (D)
ST Glenm

Postal department
DIEHFVGS GleOD

Fundamental Rules - Rule 76 deals with
SlgliuenL efdlaer — alldl 76 @6 @HluGL Lu@eug.

w Leave account (B) Pay fixation
PUIYS sarrdE erdlus bliremruiLd

(C) Increment (D) Above all
sarglul 2 wiey CuhsenTL ienansgid

Temporary Post means a Post carrying definite rate of Pay sanctioned for the
following Period.
shenels el erarug 2 mifl Qauwwiu L sadlugg e Spssam sTosHHE LI HLD

Carhmelssiiu(hHeug.
(A) Financial year @7 Limited time

B8 2y er(H auTUNESILLL &TsHnE
(C) Leave Period (D) All time
ABLY sresSnE eriGumg)ib

Compensation Allowance granted to the technical workers of govt Press will be
treated as per for the purpose of calculating
sOPBTH Sivs Fss Qemflop’u uaiunariseErée eflésluBn FHEFLLD Ligsar

oarl LTS &(HSULIHEUG).
6( Leave salary
P LLSwid seasdHeusne
(C) Incidental charge
@an_flap Ceealand

(B) Daily allowance
Hlemiuig

(D) Transport charges
Curas@eursg dgway

007/DM/22
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30.

31.

32.

33.

A leave 1s earned by duty only refers
uesflsaragden eped L HGW @ eNGUY FlLUuGEDng.

@ FR60 (B) FR70
<169, 60 =.69. 70

(C) FR55 (D) FR75
9).69. 55 <.efl. 75

A Sub-Treasury posting register should be maintained in
et shaye Ldeser uSCGeul urmofasiiuBeig).

District Treasury (B) Sub-Treasury
oML L &(HahenLd &ITIT &(IHELLEVLD

(C) State Bank (D) None of these
LIMS Gurkaid) @ aeu ergieydlarana

In which month of each year should Treasury Officer prepares the statements of
lapses of revenue.

SMHAL® DGRl @abeunh Mg hs WLIFSHD STORELHES eUHeUTL @)
UL igwied swirflss Ceuam(HLbd.

(A) March & April
LDITITE gLiyew

(C) September (D) December
Q&L burm g FLOLIT

The rules and regulations related to the audit of departmental receipts of
Accountant General are printed in the appendix No. ———— of TNFC vol. I
sOpBTH B 98 Asneliy QsrEd 1 ar assmanurag @aaribd wrble sHeaésmupre
geom  eTiHE  eureyser  safldes Qsmiiurer  efiflsdr  wpmb  Apdlepemadr
GHUG LUl Hereare.

(4), VII (B) VIII
IX (D) X

007/DM/22 10



34.

35.

36.

37.

Sanctions of estimation for ordinary repairs will lapse at the end of

gngnyewt  UEbsGL uafllsersatar  Dend o @Qhs g (pigefe
sremeudwrdng).
(A) Academic year M Financial year
sl a6 B8 e
(C) Calender year (D) None of these
BTL&TLIg 21,607 (H @eneu aTgla|dlevens

The advance of pay should be recovered in how many monthly instalments from the
employee after the transfer?
@rwrppw QEeuwiule uesflurerflar ooy peTUMTD THZMET NG FHeumeamTaHate)
Higssd Qeiwiue. GeuarHib.
Qf Three Instalments

PP &6LENERTSH T
(D) Ten Instalments

LIS SoUEHeRT&HET

(A) One Instalment

R H6LEnERT
(C) Six Instalments
DM SHELEHET& 6T

In case of how many temporary advances are pending with the drawing officer for
more than two months cannot claim another temporary advance

B wrehsERsEGGW assmear naTels (patueTd Hlayemeiwns o arer Hlaneuie) LiawTd
QUMD euPBIGLD DigIeuarTe CLogid e (pemueaTd QUM (Lpiguimg).

(A) Four (B) Three
TS ELPGITM)
Two (D) One
ObEC) e

Advances of pay and travelling allowance to government servants are granted for
2178 e ULI(THé (S 26rH I (PETIERTSSIL 6T LILIGWT (LETLIERTD eulprisliL{Beug).

(A) Special reasons (B) On tour
SDLILITE &ITyewThS (Eh&E TS uwewtd CupnGlgmerer
M Transfer (D) Medical treatement
vewfludlLomHmoibd wmEGeu HflFamss s
11 007/DM/22
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38. According to which rule a gazetted govt. servant may, at his option draw his pay at
the district treasury instead of at the sub treasury at his head quarters
s alfleanuy orflsp udey Qupn s 2mflufler sarfun oeuflear efl@lutig
gaaewuiL & sHaysHnE Lfons wreul L shayeddle Gupeamb.

(A) Rule No. 17 (B) Rule No. 18
o948 ereir. 17 98 ereir. 18
@ Rule No. 19 (D) Rule No. 20
98 arekr. 19 94 era. 20

39. The differences between current asset and current liability is mentioned in
BLLIL @ Uy womid Ly QurmitiysEsédlen Gw ghuBib CaupurGser @olssliuBeg.

M Working capital (B) Paid up capital
Geuenen ppavgenid Sef&asLL L ppegeid

(C) Authorised capital (D) None of these
GMESIULL ppeSaILD @ enau 10 blerene

40. When all the departmental budget estimates have been settled and detailed

estimates completed, ————— department will re examine the estimate
Siwagg gopaurflurer  arejdswe; wHISEsET wubs eMfleurar  WLHUSHsE
gwrisstiu’ L Hleveudgibd wdHiiGsmar glan wn ey Copsmer(@EpLb.
(A) Law department (B) Public works department
LGl Qurg uenfl glenm
Finance department (D) Agriculture department
B4l gienm Ceuermamtentn genm

41. Reappropriation is not permissible in which of the followings
LY @&GEE LWTUT 4 DG Spé&saTL Gamisatle eraeu He)nSlEHL UL TH@mE.
(A) Diversion from one grant to another
(1 wrerwsHemBHg U wreanussneE wrhm
(B) Diversions of saving from salaries to travel expenses
GelllienLs sardlwisdled (b Lweamé ClEae s @né@ WwrHm
(C)  After the close of financial year
Bfwran® wpigeydp Seer

& Al of these

Glemeu Sienandgb

007/DM/22 12



42.

43.

44.

Leave with allowances means
Llig &(@rhL6t dalg.ut &Sl (HILIL eTetTLig)

M Leave other than extrodinary leave
Sigrgmyent edll(HLiL sey ganeru eSl(HILIL
(B) Extrodinary leave

Signgryent el (Bl
(C) Leave on loss of pay
sardlwiSlevem ey
(D) None of these
@Qeumdlev ergia|blevene

The lumpsum granted to a person retiring before completion of ten years of
qualifying service is

LUGEH eTBser uall (py&EED perent guiey QUL TEs eaPlumEE elssLUED
RLHOwrsss Qgrensuler GLiwir

M Gratuity (B) Death cum retirement Gratuity
venfl&C&EmenL @muy wHmib guiiapdw Lemlléstlaman
(C) Leave salary (D) Pension
aNRuySwib @uiapSwid

Who is the competent authority to make payment of revised rates of DA, HRA and
CCA to self drawing officer

uenrtb  Qubmy ePEEGDL SPORBEG SHEHsHumvssiun sedmaluy  65LE
L ansLiLly oHMIL B&T L HIL Lilg.enul Siggl&EID iIeuen i wm

(A) Head of the department (B) Regional Officer
SIMDSFHEDEUIT LDGIOTL_GV <D EYJ UGV
(d Drawing officer (D) Government
UewTd QuDm CULPHIGLD DIEIeUeT AT
13 007/DM/22
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45. As per G.O. Ms. No0.306 Fin (Pay commission) dated 13.10.2017, the washing
allowance to drivers is increased to
airerenan eram 306 B (ewHw @p) prer 13.10.2017 ey gL @piseflen e wmgsrucL

FeoeneuliLllg.

(A) Rs.100 @ Rs.200
em.100 e.200

(C) Rs.300 (D) Rs.500
5.300 .500

46. How much lumpsum amount allowed from 1.10.2017 to grade II employee in
transfer travelling allowance bill if the distance exceeding 60 kilometers
60 HGem B LT gmsdine Cua uafuide wrnsadlaGurg flamea — 2 uaflurer(béE LTHSH
LweTUiug Ul gwellé 01.10.2017 apger Sienindléaiuib @U (Ewrgs Qgmems ereucuere.

(A) Rs.1,350 (B) Rs.1,850
51,350 51,850
(C) Rs.1,950 @ Rs.2.850
e5.1,950 m.2,850

47. Tamilnadu family benefit fund was introduced by the Government with effect from
GOLU po B AL wpsapsans irend CewouBss Cgmrdwu prer

(A)  01.01.1964 @ 01.01.1974
(©) 01.01.1984 D) 01.01.1994

48.  What is the minimum General Educational Qualification required for appointments
in Government Department?
rsliuef HuwagdnE Camaiwnear GanbsuLs shelssES eg)?

(A) A Degree (.m, SSLC
@ UL Liiig iy TG, 6TEN. 6Te0. &1
(C) Plus Two (D) All the above
Viemen (B ConaeaTL DameandHgILD

007/DM/22 14



49.

50.

51.

Tamilnadu account code Vol I comprises of
sOPETH sams@sd el Gam@ly AsmEd 1o @fludBaug.

M General Principles and methods of accounts
sems@safien Qurgeddlaer Hmib HepL (penm&EET
(B) Treasury accounts
S(HELHEV HENTEGHET
(C) Departmental accounts
HIEDM &EWTE &6
(D) None of these
@eupmled ergiaLblerene

The State Government have been following a six tier classification of Government
transaction since

sirflen eupe|Qeaeysmer n S(H&Gsas Gfse seansdBHb perpern wrble iysme
B (pernUILBRSSUILLL e (H.

(A) 01.04.1954 ({01.04.1974

(C) 01.04.1964 (D) 01.04.1984

The travelling allowances of a Government servant for journeys connected with the
business of Universities is governed by Tamilnadu travelling allowances rule No
udsmsps uefleribg  uwemd  CopOararend @ys  sanfufler  LwenTUiLig
g déaiiueugnarar LwenriLilg eSlflaer alld erawr

(4) 93-B B) 95-B

(C) 97-B ®f 99-B

15 007/DM/22
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52.

53.

o54.

5b.

The restrictions for the recoupment of permanent advance is exempted for the
following offices

Aeowrar  @peuand @ GQelwyd  arbusalldimbs  dddlese seldsiul
|GG MISET

6{ Assistant Director of Agriculture (Oil seeds)
GeuermamenLog glenm 2 56 @uis@HT (erambeannl 6llggsarT)
(B) Assistant Director of Local fund audit
o grenm_& H sanllsmasgiamp 2 gell @usEbT
(C) Assistant Director of Statistics
yerefludwed gleom 2 &6 QuisEHT

(D) Above all
@eneu DMETGHGILD

Tamilnadu Budget Manual Consolidated fund tier V refers to
58P aurey@swa elFulany Astely A <1066 5 eHudGas:

([ Salaries (B) Social and community services
Denél Wik & e Fepss HMID supsm Ceamal

(C) Government primary schools (D) Elementary educations
278 (ps@Blene LeTaflser <} TLbL &ebed

As per the Pay commission rules 2017 cooking allowance is enhanced to
2017 eardlw @ uiibgimyudenig 2 LASSILL L semowed Uiy Ggmams

W Rs.100 (B) Rs.200
e5.100 e5.200
(C) Rs.300 (D) Rs.400
e5.300 e5.400

As per Tamilnadu Budget Manual the standard detailed head of salaries described
in the Code Number
sBBTH eurey@ewe) AL g ald QsrElfeany safuriser gmoliy ghlssuuB 6

erevsr (Gaml eregr)

A) 19 (B) 21

(©) 05 @f o1
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56.

57.

59.

Instructions under Treasury Rule 20 defines.
smape auflpampsafiar &1 694 erewr 20 @HidHeug.

W Leave salary (B) Pensionary contribution
el pardluitd puaLdlu LRESLgTMmS

(C) Bonus (D) Travelling allowance
Gumemev LwesTLILg

As per pay commission 2017 what is the minimum amount of level I in pay matrix
HmsHu eafu elflgb 2017 ey eafu Gl fé How 1 @ Gopps LLes saduibd

GTEUGUETE?

(A)  Rs.15,200 @ Rs.15.700
5.15,200 .15,700
(C) Rs.15,800 (D) Rs.15,900
5.15,800 5.15,900

Surrender of Earned Leave salary is calculated in the factor of
g wed Gy priser gliueL Uiy Qalub sarssS  Hapan

& 1/30 days (B) 1/31 days
1/30 mr_ser 1/31 mrlser

(C) 1/28 days (D) 1/29 days
1/28 pm_ser 1/29 pr_saer

In which chapter of pension Rule 1978 describe the Sanction of Family Pension and
DCRG in respect of Government Servant Dying while in service.

puapdu flser 19786 ehs sisdumuided uaflla@megn Curg @D&GL s
sar flwiflar @uigpdwib wHmb ualléGaraL eliuealuy Agriurs efleufdsiLlHeerer.

(A) Chapter IV (B), Chapter 11
(C) Chapter III & Chapter VIII

17 007/DM/22
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60. G.0. (Ms) No:1755, Education Department, dated : 28.11.1988, issued for
sanctioning the
<iremenant (Hlevaw) erewr : 1755, seveliggienm, mmer : 28.11.1988-wimeng,
AH L sigwdliLignsts deuafludi Liul L g).

(A) Casual Leave
gHGFwe NG
(B) Special casual leave on sterlisation
GOWbUS s HUUT_Héarear Hpliy snGswd elGUY
w Special Casual Leave on participating sports
efenerwm’_ HUGUT g salléd LmCans Apliy sH6Fwe el (LY

(D) Study Leave
o wirseeléasmer el (HLy

61.  Act. 239 of Tamilnadu Financial Code dealt with
sOPHTH HHs@Mui e s L 19fley 239 euempumiiug

M Pay Advance (B) Tour Advance
oardlul (LPETLIGRTLD LIWIGRT (LPITLIEHTLD

(C) Education Advance (D) Marriage Advance
&evall (LpETLIERTLD &) (HLDGT (LPEITLIGTTLD

62. FR 83 and 83 A dealth with
Sl LiuanL 6ld 83 wpmib 83 A euenywmitiLg)

(A) Surrender Leave (B) Earned Leave
euyediy ey g eSIHILy

M Special Disability Leave (D) Hospital Leave
AmLiy sareapHm eNH LY W(HHGIeuaar 65l (B
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63.

64.

The Municipal Budget Manual has been drafted based on the terms of references
from the .
BayTld Ll Qg eaGuiLmeng), suengeysaflen @dluysaier <oiqliueule
swurflaslul_(Hererg.

(A) Municipal Accounting Manual
B&TTL_& samsdlwd enaGu@®

(B) Municipal Budgeting System
paTTL8 UGl el

(M National Municipal Accounting Manual
Cadlw paym_& sewmsdwe eaGu

(D) Administrative Reforms Commaission

Blireurs &idss < enamrid

Select the Government Order by which the Vehicle Allowance for the disabled was
extended the deaf.
caeipHCorissrar  eursaliug B Sigemeas e,  &rgGaetmCamhEEw
ellfleyuBsluLg).
M G.0O. (Ms.) No.: 204, Finance (Allow) Dept., dt:30.6.2017
sirenenent (Hleve) eranr : 204, B1& (LigHar)Sgienm, prer : 30.6.2017
(B) G.O. (Ms.) No.: 667, Finance (Allow) Dept., dt.27.6.1989
signenant (Hlenev) erawr : 667, Bl (LigseT)Sgen, preT: 27.6.1989
(C) G.O. (Ms.) No.: 391, Finance (Allow) Dep%.. dt.17.10.2010
syanenent (Hlenev) erewr : 391, Bl (L&eT)SgIen, et : 17.10.2010

(D) G.O. (Ms.) No.: 316, Finance (Allow) Dept., dt.22.12.2015
sirenenen (Hlene) erewr : 316, £l (Lig&eT)Sgiemm, mrer: 22.12.2015

Deadline for preparation of Budget Data forms in Unit office is
9fley Sigeuesnsaie L QR sy Ly eukisamear swTillugharea @mg mrerT

M 30th November (B) 30th June
peulbLim 30 s 30
(C) 31st March (D) 315t July
g 31 0 9ama 31
19 007/DM/22
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66. Power delegate to any of its officers by the Government described in
STETD, s ahS SFsMEsEREGD sFsmmd  udibsellésliuBeug  CgrLiuns

feuflG@b SigliuenL efld

(A) FR7 (B) FR 16
2.9 7 <64 16

@ TFRré (D) FR 17
.69 6 .6 17

67. Formats for Budgeting under the Accural System of Accounting introduced
vide Commissioner of Municipal Administration letter number : RC.76033/L.5/2000

dt:

sansdued epler &p ey Cswey FlLgHpsmar UgeRsEH, &4H 6T [b.&.
76033/ere05/2000  mmer @ereu marmlE  Hieuns  peewTwgmed
SIHpsLLESSILL LS.

(A) 02.02.2000 M02.02.2001

(C) 22.01.2000 (D) 20.02.2001

68. Tamilnadu Pension Rules 1978 come into force with effect from
sBPBTH @uasdu elfaer 1978 wpselle) perL (PeDnEE ubES
@ 01.01.1979 (B) 01.01.1978
(C) 01.10.1978 (D) 01.07.1979

69. Pick up the Article dealt with the directions during Rectification of errors occur in
cash book
Quréss ugsehd ersbCurg, gHuBb awsgl Yepsaer sfCsleg GOISS
aflar’ Hgaser sLmdu el Wfedmar CaibasE.

(A) Article 60 (B) Article 71
a4 Gfley 60 a9 Afley 71
Article 84 (D) Article 63
98 Gfley 84 94 Gflay 63
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70.

71

2.

73.

Maximum period of weightage given in addition to the qualifying service to a
Government Servant if he goes on voluntary retirement.

sar QLY @ue Quupb s uafllutames eurg sGHumer UmilssTRSSL 6
GaraslILBDL Sifsul s uaslsaran (Weightage).

¥ 5years (B) 4 years
5 wpem(Haer 4 syampaer
(C) 17years (D) None of these
7 et (HseT @ eunmeT ergie|bldane

Qualifying Service defined in
sE&Swrer uafldareb GHsg gmmpib 654

(A) Pension Rules 83-85 MPension Rules 11-29
guiapdlw efldlaer 83-85 euiapdlw elflser 11-29

(C) Pension Rules 47-49 (D) Pension Rules 50-51
puapLdlw elldlaer 47-49 puapdu aflflser 50-51

Un Earned Leave on Private Affairs can be availed with Earned Leave, maximum
upto

Qembs sigeuder Cufara miLr eEUGman Flgw A@UyLe Ceisg SFsulab
Crgsons SIUIESTLD.

(A) 4 months (B) 5 Years

4 DTGmISET 5 gy er(hser
M 6 months (D) 1 Year

6 WwrgmGET 1 auqmLLb

Pension Rule 51 dealt with :
puapduw ehd 51 @e auamrumsslL(Heug)
M Preparation of list of Government Servants due for retirement
uenfl @iiey Qup 2 drer ipa eamfluirsetler UL gwd sumflgse
(B) Submission of Application for Pension
@uiapdw eflararTiub sTIAEGS
(C)  Authority Compotent to Sanction Pension
liapHusms Di@IndHss HFsTTD Aaflsse
(D) Revision of Pension After Sanction.
gligpdwib Sigwdésiul L Gerearm, Hmsew @uiapdluib 9lafl&sHe
21 007/DM/22
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74.

75.

76.

77.

Audit Officer of Tamilnadu Government means
SWOPBTH Télen sanll&Eems gIaIET eremLicu

M Accountant General (B) Finance Secretary
wrhle serTésmert Hfsgienn Qgwiei

(C) Chief Secretary (D) Governor
sanaenn GEwemar @B

Power to relax the rules defined in
lflsener setisgieugnaTar SFsTID GHSE cuenTwmILILg)

(A) Pension Rule 62 (B) Pension Rule 72
puapdw &fif 62 @uapdlw aldl 72
Pension Rule 82 (D) Pension Rule 52
guaLdlw aflf 82 puiaLdlu afldl 52

Pension at Foreign Service dealt in

Swhueanlulie cupms 2 drer @uLSlwLb GhEs el

(A) Pension Rule 11-29 @ Pension Rule 84-85
puigpdw eflflser 11-29 gugpdu elflser 84-85

(C) Pension Rule 69-70 (D) Pension Rule 71-73
@uardw allflser 69-70 @uapdu elldlser 71-73

Compensatory Leave valid upto ————— months.

mH Qel aSlHulenar DTSBIGEREGD Fss Ceuarm@Hib.

A) 4 @ 6

) 2 (D) 3

Special Casual Leave for sterilisation, sanctioned by

@hou  sLEUUTLQssrar  Apuy  ghbswud  HuLTaTg
@) Es U EID.

(A) Government (B) Head of Department
2] & GoDnS Seneeum

@ Head of Office (D) None of these
SIS SENEVEUIT @aeunmieT ergieyLilerene

007/DM/22 22
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9.

80.

81.

Increment admissible to a probationer dealt in
s@H s LheusdenhéE eadlw 2 wire| JAgindliug GHss 698

M Ruling (1-2) under FR 26 (a) (B) Ruling (1) under FR 27

<168 26 (a) Gen &1 9 1AMy (1-2) <6 27 e &1 a9 Mey (1)
(C) Ruling (3) under FR 26 (a) (D) Ruling under FR 26 (bb)

<168 26 (a) @ S1p a9 Mey (3) <168 26 (bb) @er &1p e uGMey

The Total Qualifying Service needed for full Pension
P plgpdwib QupausHE Comaiwinear Guwnss s@dwrar uafliésme ey

(M 29 years 9 months and above

29 eu(HLhIGET 9 IFRIGET HMID SiGHE GLoe
(B) 30 years and above

30 eu(pLhsET oHMID SDE Gloed
(C) 29 years 8 months and above

29 au(BHL_R&ET 8 LTSmIGET DM 2iSMHE CLoe
(D) 29 years 7 months and above

29 Gu(pL_ThigeT 7 LDTSHISET HMID SNSHE GLoed

Recovery and adjustment of Government dues in Pension are explained in
<irs6E Aeqss Ceuamgw Bameasmarn guiaydugsdd Ggssb Aslg Crilslag GHss
el e & 6ug)

Pension Rule 70 (B) Pension Rule 69
euiapdlw ebg 70 puapdu ahd 69
(C) Pension Rule 71 (D) Pension Rule 69 (A)
puapdw ald 71 euapdlw il 69 (A)
23 007/DM/22
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82. Rate of Penalty Interest for delayed Payment of DCRG 1is
uefl&QaTe STOFLNS  EUPMIGLILILL T, sFeigD DIUITH UL lguL e
auprsiuL. Geue(HiLb.

P

(B)
(©)

@)

As a rate of GPF interest as on date

QuirglaummsTe @auliy HHae siamampu HarsddméeEn eully eldsn
12%

12%

8.8%

8.8%

18%
18%

83. Ruling 3 (a) of fundamental Rule 24 dealth with
SigUuaL a9d 24-ar el9fey 3 (a) efleré@eug

(A)

(B)

(©)

of

Effect of overstayal of Leave on increment

sarflw o wirellar Cung) snBsens GUssLL L ELLSETTE 2 6L TELD edlenaTeser
Effect of grant of Premature increment on future increment

aumhsTe eadlu o wieler GUTg WP TaIL WMD) (P6Tan L igil QUIPRISILILL oard)u
2 wireysaiamme gnu(LD eSanereser

Increment admissible to a probationers

sEHsnan Lmauss anhéE SigindésuGib sadlu o wie,

Effect of stoppage of increment on pension

U s Anss emaubsiiul L eafui o wirelarmme ghu@b ellearaser

84. The retiring age of a State Government employee who got Grade pay of Rs.1,300/-
¢5.1,300/- &7 emfluons Qupbd wrfle oigs eamfuficn guie QupEusDETET 2 56 GUTLDL
QUWIG 6T&I?

&
©

007/DM/22
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85.

86.

87.

88.

A Government employee intending to go on Voluntary Retirement should give notice
before

i guiey Qup efEHbUD @ ATs Pl TSSO  LNSHRSGERSE (PTUTS
eflamenT i 95560 Couamr(Hib.

(A) 6 months (B) 5 months
6 g migeT 5 wrgmiger

(C) 9 months M 3 months
9 wrgmGeT S IFRIGET

Surrender Leave Salary for earned leave includes
ULy eQUySwub 2 arar &8l @ ermiser

(A) Basic pay, DA, MA and Hill Allowance

Sig e sardluid, SsellanaliLig, (HEgeuLiLlg DHMILD DEEITHLILIG
(B) Basic pay, DA, HRA and Cash Allowance

SigliuenL eardlwib, Sisedanalilig, 65 Heur_asliLilg bHmIb Armés g
(C) Basic pay, DA and HRA

Sig el earflwid, Hiselanaliig., wHmib et HeurL sl
M Basic pay, DA, HRA and CCA

Sig UL sardlwid, Siseleneliuly, 65 (Reur eslilig. Hmib psT i HULilg

What is the Daily Allowance of a Grade — I Government employee except Chennai
ACrH-1 <irs uesflwraTyns 2_6rar HeuHEE Qeearaar 56iTH5 19D GLrhisafld SHeriig

(A)  Rs.800/- (B) Rs.600/-
¢5.800/ - em.600/ -
(J Rs.400/- (D) Rs.300/-
615400/ - 15,300/ -

Monthly Ceiling of Tour Travelling Allowance of Inspector of Local Fund Audit from
01.10.2017 in his revised pay is
01.10.2017 &flppa 2 dremm & flsgiemn plieufler wrgmpdy apmiuweniiug s Huum®

Saurg HmssLul L oadluigle

A)  15% 37 8%
(C) 6% (D) 10%

25 007/DM/22
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89.  Fraction of Service calculated as one half year for pensionary benefits
UL Leasmer sasdHuUSHE R PP AeTuTaT s aBHsluBn Lafléstan
(Fraction of Service)

(A) 3 months and below M 3 months and above

3 LOTSMRSET LHHID ASDE S(PHLD 3 LOMTGmIGET HMHILD ASHE Cogd
(C) 4 months and above (D) 4 months and below

4 IGRIGET LHMID HBHE Cogyid 4 IDTGRIGET HMID SiSHG S(HLDd

90. Mention the montly Secuirty compensatory allowance to the posts for which the
security furnished is Rs.500 - Rs.1000/- from 01.10.2017
01.10.2017 @pse 5.500 apse e5.1,000/- cueny Gevawr eweulils@srens Csgisdwemss
auprsILGD wrsThdr Ve emeulilg Agrasuigmu GHUKGEs.

(A) Rs.60/- @Bf Rs.40/-
e5.60/ - .40/ -
(C) Rs.20/- (D) Rs.80/-
.20/ - .80/ -

91. State the Travel entitlement of the Grade Il employee by train from 01.10.2017
ACrem I uvesllwrerméE 01.10.2017 apger muieler vwewrd CupG@srarer FEdwmen

gL eer GHuA(s.

M First Class (B) Second Class
(PGS aUGLIL @newTLmb eu@LIY

(C) AC Second Class (D) AC First Class
g & @ rerr_mb eu@LiL g8 pse auELL

92.  The revised rate of Daily allowance from 01.10.2017 for the employees of Grade III
in the places other than Chennai is
01.10.2017 qpser &ACre III uellwrerpéE Ceamearaw seiliss Gp GLmsefld

auprslIL{HIL Seriiig

(A) Rs.300/- (B) Rs.400/-
t5.300/- e.400/ -
Rs.200/- (D) Rs.320/-
e5.200/- ep.320/ -
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93.

4.

95.

State the mileage allowance of Grade III employee for motor cycle/per K.M. from
01.10.2017
01.10.2017 gpse AGrE III ueiwrermeg .8 geandipE GorlLrt essdlafled Lweamd

Qeww auprsiu@ gruugew GHUGAES.

& Rsel- (B) Rs.12/-
5.6/~ g .12/ -
(©) Rs.8/- D) Rs.10/-
.8/ - em.10/-

What shall be the amount of Terminal charges to the Grade IV employees in
Chennai city from 01.10.2017?

01.10.2017 apsed HCrH IV uaflwumermée CQsanemar persdledr upmsLILGL (pgaSlanL
LIIeRTLUILg. 6TEUGUETE?

(A) Rs.10/- d Rs.20/-
.10/ - .20/ -
(C) Rs.15/- (D) Rs.30/-
5.15/- e5.30/ -

How much amount to be paid as lump sum allowance to the employee of Grade III
who is transferred beyond 60 kms on 14.12.2017?

14.12.2017 qpsed 60 &8 gwsdne Copul @ wimsed Qslwiulc &Gy III
uesflurenmée eupmastiuBb @l B Qwrés dgras ereueare?

(A) Rs.1,050/- (B) Rs.1,350/-
1,050/ - 1,350/ -
(©) Rs.1,800/- & Rs.1,950/-
51,800/ 51,950/ -

27 007/DM/22
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96. Which one of the following cases joining time is not allowed.
Sipssam_cupbled aramede uallGupL G GsTeLh Ae)DSlEas8m ).

M Transfer doesn’t involve change of office
SIQIOSTHDLD @avrs Hlaneuie mmigen

(B) Transfer involves change of office but with in 8 KM
8 8. 8&@er 2_drer SigeuaasSHnE QL oTHDLD

(C) Transfer to another office away from the present by 8 KM
8 &.18 G 2 e SigeuasHnE GLomHmb

(D) Transfer involves change of station

HEDTH @LSSHE vafl @LoThpd

97. Number of days allowed for perparation when a govt servant is tranferred from one
station to another
apstiuafurameg uaiufluybd  QLsddmpps wo@orm @LiHdE  wrmgedd
Qg bGUINg eTésamen Br_aser WenGanhUTRSSTE HEILHEHTLD.

A 8 & ©

(€ 10 (D) 30

98.  Which of the following is allowed to a person during joining time?
erstiuafuraier uafGupL @eLssrasdld ahs0sbs Lgamanub eadugdlamann

Sigd&saiD.
(A) DA (B) Pay
iselenaiiuig FLeTLD
(C) HRA @ All the above
&S eurLensliuig CuBa 2 dTaTameusHT S|EaTHFILD

99.  What is the normal period of deputation in foreign service
GeupmUiuend sigliuemufe swpueiluid uaflwrdm sre oarey

(A 3 years (B) 10 years

3 QU(HL_BIGET 10 eupL_ruser
(C) 6 months (D) 5 years

6 wrgmsET 5 au(pLEI&ET
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100.

Maximum no of days that can be encashed under E.L. during retirement.
<ige caflul @ues@ELdear SpssaTLeupdle assemer Brisamer mliguw  6lGHULY
gan&sledl(hHgl QU(HLOLTS STETESMLD.

(A) 365 & 240
(C) 360 (D) 245

29 007/DM/22
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